Preparing Businesses for Pandemic Influenza
By Denise O Farrel/l
On November 1, 1918, The Idaho Republicarhe official newspaper of Blackfoot and

Bingham County, posted several resolutions passed by the Board of Health of Bingham
County, in an attempt to stop the spread of influenza. By resolution, all meetings were

prohibited and itstated,” I t i s further ordered that all p |
places as serve regular meals shall close at 6 p.m., all cafes and places where regular
mealsaref ur ni shed shall close at 9 p.m.” County

instructed to see that the orders were enforced.

These resolutions were passed 90 years ago and health officials may have to use the same

tactics to lessen the spread of disease when the next pandemichits. | n t oday’ s soci et
employers will play a critical role in protecting employees' health and safety as well as in

limiting the impact on the economy and the general public during a flu pandemic. Proper

planning will allow employers in the public and private sectors to better protect their

employees and lessen the impact of a pandemic on society and the economy.

According to the Occupational Safety and Health Administration (OSHA), workplaces
will likely experience 30-40 percent workforce absenteeism. Employees could be absent
because they are sick, must care for sick family members, must care for their children if
schools or day care centers are closed, and/or are afraid to come to work. Businesses
could see changes in patterns of commerce, and interrupted supply and delivery of
shipments from geographic locations severely affected by the pandemic. Consumers may
try to shop at off-peak hours to reduce contact with other people, show increased interest
in home delivery services, or prefer other options, such as a drive-through service.

Develop a Pandemic Influenza Plan

Make sure your business disaster plan protects and supports your employees, customers,
and the general public. Employees may have concerns about pay, leave, safety, and
health. Informed employees who feel safe at work are less likely to be absent. The
following are some suggestions from OSHA:

A Be aware of and review federal, state, and local health department pandemic
influenza plans. Incorporate appropriate actions from these plans into workplace
disaster plans.

A Prepare and plan for operations with a reduced workforce.

A Work with your suppliers to ensure that you can continue to operate and provide
Services.

A Develop asick leave policy that does not penalize sick employees, thereby
encouraging employees who have influenza-related symptoms to stay home so



that they do not infect other employees. Recognize that employees with ill family
members may need to stay home to care for them.

A ldentify business-essential positions and the people required to sustain those
functions and operations. Prepare to cross-train employees or develop ways to
function in the absence of these positions.

A Stockpile items such as soap, tissue, hand sanitizer, cleaning supplies, and
recommended personal protective equipment. When stockpiling items, be aware
of product shelf life and storage conditions and incorporate product rotation into
your stockpile management program.

A Develop policies and practices that distance employees from each other,
customers, and the general public. Consider practices to minimize face-to-face
contact between employees such as e-mail and teleconferences. Policies and
practices that allow employees to work from home or to stagger their work shifts
may be important as absenteeism rates increase.

A Organize and identify a central team of people or focal point to serve as a
communication source so that your employees and customers can have accurate
information during the crisis. Coordinate health information with your local
health department.

A Provide your employees and customers in your workplace with easy access to
infection control supplies, such as soap, hand sanitizers, personal protective
equipment (such as gloves or surgical masks), tissues, and office cleaning
supplies.

A Provide training, education, and informational material about business-essential
job functions and employee health and safety, including proper hygiene practices
and the use of any personal protective equipment to be used in the workplace.

A For more information on business continuity planning go to, www.osha.gov.

This information has been provided to create awareness in the business community and
encourage developing a pandemic flu plan and training employees about policies and
procedures that will be implemented during a pandemic. If you would like to comment
onthisarticlecontact, De ni s e O dofareell @pled6.idlaho.got.

Additional websites with information on business preparedness planning:
www.pandemicflu.gov and www.hhs.gov/disasters/.



http://www.pandemicflu.gov/
http://www.hhs.gov/disasters/

OAIlthough people dutifully wore masks, these provided only limited protection against
the influenza virus. Credit: Office of the Public Health Service Historian.
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NOTICE

Beware of Influenza...Resolutions

: At a special meeting of the Board of Health of Bingham County, Idaho, Held at the court house of
i said county, October 29, 10918, at 9:30 a.m., present F.T. Halverson, Chairman, W.C. Sollenberger, W.M.
i Christensen and Dr. C.A. Hoover, Secretary, after full investigation the following resolutions were passed:
H Resolved, that owing to the spread of the influenza, and desiring if possible to prevent same, every
i person upon the public highway or in public places likes stores, etc, shall wear a protective mask, said mask
:to be not less than three or four layers of fine cheese cloths, or more layers of coarser gauze, where the :
i coarsest is used, no less than ten layers.
Resolved, that all people are prohibited from remaining in any place of business longer than
i necessary to transact their legitimate business; no lounging or congregating of any kind shall be allowed at
i any point or place.
H Resolved, that all meetings of whatever nature either inside or outside are prohibited.
: It is further ordered that all places of business, excepting such places as serve regular meals shall
i close at 6 p.m., all cafes and places where regular meals are furnished shall close at 9 p.m.
H All county and local peace officers are instructed to see that these orders are enforced and
i observed. :
H All of the above to remain in force and effect until all restrictions as to influenza are removed by the
i State Board of Health. :
The above resolutions are effective on and after November 1, 1918.

Board of Health of Bingham County, Idaho.

By F.T. Halverson, Chairman,

W.C. Sollenberger,

W.M. Christensen,

C.A. Hoover, Secretary.






